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11.

12.

termination and paid in a lump sum.

(E) Any sums payable pursuant to paragraph 9.2 shall be reduced by
any amounts earned by Coach or George O’Leary Enterprises, Inc. during
the remaining term of the agreement in connection with Coach’s
employment as a coach of any college or professional football team.

9.3 BUYOUT: If Coach terminates this Agreement prior to the end of the
term, he shall be liable to the Association for payment of the same amounts he
and George O’Leary Enterprises, Inc. would have been entitled to receive if
terminated without cause according to the provisions of Paragraph 9.2 above.
Likewise, Coach understands and agrees that he is responsible for making
payment of the amounts associated with this Buyout, pursuant to the same terms
as required for payment to him and George O’Leary Enterprises, Inc. in the event
he was terminated without cause pursuant to Paragraph 9.2 above. By way of
interpretation, the Parties intend for the liquidated damages payment for this
Buyout to equal the sum of the payments the Association would have had to make
to Coach and George O’Leary Enterprises, Inc. under Paragraph 9.2 of this
Agreement if Coach had been given notice of termination without cause. The
Parties agree that Coach’s liability under this Buyout is limited to maximum
cumulative payment to the Association of Five Million Dollars ($5,000,000).

9.4  The Parties agree that the liquidated damages provision of this Buyout
shall not apply and neither party shall be entitled to payment of any amount in the
event this Agreement is terminated by virtue of Coach’s death, disability or
retirement.

SUPPORT STAFF AND FACILITIES: The Coach shall have the right to select and
retain assistant coaches and shall have the responsibility for supervision of same with
the approval of the Athletic Director not to be unreasonably withheld. Coach’s annual
budget for the salaries of the assistant coaches shall be One Million One Hundred
Twenty Thousand Dollars ($1,120,000) and shall increase by not less than three percent
(3%) per year. Coach shall annually set the salaries of the assistant coaches with the
approval of the Athletic Director.

(A)  Trainers, strength and conditioning, video, Director of Operations and
equipment manager shall be selected and retained by Athletic Director with
consultation with Coach.

RELATIONSHIP BETWEEN THE PARTIES: The relationship between the Coach
the George O’Leary Enterprise, Inc., and the Association shall be determined solely by
the terms and conditions of this Agreement.

LIMITATION OF REMEDIES: The parties agree that neither party shall be liable for
any collateral or consequential damages of any kind, including damages for lost
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IN WITNESS WHEREOF, each of the parties to this Agy_eement has executed this
Agreement in a manner and form sufficient to bind them on this 13 day of m cu,d, , 2006.

i O/QM\ Hoaeg O, )Lw

Witne ' \) George O’ Leally, Coach

ﬁ,L p

Witness BY: J C. Hitt, Chairman

George O’Leary Enterprises, Inc.

AL /]/éw Heory hogry Coapt

Witness | ) By: Georfe O’Leary, ﬁesident




FIRST AMENDMENT

HEAD FOOTBALL COACH EMPLOYMENT CONTRACT

This first amendment (First Amendment) of the Head Football Coach
Employment Contract, effective as of July 1, 2008, is made by and among UCF Athletics
Association, Inc. (The “Association”) George J. O’Leary (the “Coach”), and George
O’Leary Enterprises, Inc.

WITNESSETH

Whereas, the parties entered into that certain Head Football Coach Employment
Contract dated as of July 1, 2006 (Agreement), whereby Coach agreed, inter alia, to
perform such duties as are reasonable and customary for a coach in administration of a
football program, and the Association agreed, inter alia, to compensate Coach for his
services;

Whereas, the parties subsequently discussed changes to the Agreement and wish
to amend certain terms and conditions in the Agreement; and

Whereas, except as amended herein the terms and conditions of the Agreement
shall remain in full force and effect.

NOW, THEREFORE, in consideration of the promises herein contained and for other
good and valuable consideration, the parties hereto agree as follows:

1. Section 5.1 of the Agreement is deleted in its entirety and replaced as
follows:

5.1 The Association will exercise reasonable efforts to obtain radio and
television appearances for the Coach. Any revenue generated by such
appearances shall be the sole and exclusive property of the
Association. The Association guarantees to pay George O’Leary
Enterprises, Inc., or its assignees, an annual payment of Five Hundred
Forty-one Thousand Dollars ($541,000.00) for the non-exclusive use
of Coach’s services for radio and television appearances. Payment for
these services shall be made in four (4) equal quarterly installments on
March 15, June 15, September 15 and December 15. The
Association’s obligation to make the payments set forth in this section
is not conditioned upon the Association actually procuring any radio or
television appearance for the Coach and is intended as guaranteed
annual compensation to George O’Leary Enterprises, Inc. for the
Association’s right to utilize the Coach’s services, regardless of
whether the Association actually utilizes the services or not.



2. Section 8.11 of the Agreement is deleted in its entirety and replaced as
follows:

8.11 ADDITIONAL COMPENSATION CAP: The maximum additional
compensation which may be earned pursuant to Paragraphs 8.4, 8.5,
8.6, 8.8 and 8.9 of this Agreement in any one season shall not exceed
Four Hundred Thousand Dollars ($400,000); provided however, that
sub-sections 8.4(c)(3) and 8.4(c)(4) are not subject to the
compensation cap limitation. For clarity purposes and by way of
example, Coach could be entitled to up to Six Hundred Thousand
Dollars ($600,000) in a year in which the team is selected to and wins
a BCS bowl game and Coach could be entitled to up to Five Hundred
Thousand Dollars ($500,000) in a year in which the team is selected to
a BCS bowl game.

IN WITNESS WHEREOFF, the parties have executed this First Amendment, as of the
respective dates written below.

dﬂw(, Sl

1tness

W"WW

Witness

By: Keith Tr?kf(e, Director of Athletics
George O’Leary Enterprises, Inc.

LUQ fidds Heoey chae Pudor

Wltness By: Georgg O’Leary, P@su’lent

Ldgal Poptent/ Apprpved
: l/O
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REPORT OF QUTSIDE COMPENSATION

The Universily of Central Florida Athletics Associalion Policy, and as applicable, NCAA Bylaw 11.2.2 require that all full-
ime and part-time employees of the Athlelics Department provide a detailed written accounting of all income from outside
activities to the President, including but not limited to, a listing of alf athletically related income and benefils received by
performing services for outside groups; for accepting compensation or gratuitles from an athletic shoe, apparel or
equipment manufacturer in exchange for the use of such merchandise during practice or competition; for the receipt of
housing benefits or country club membership; and for the receipt of compensation from sports camps/clinics, radio/TV
programs or the sale of complimentary tickets. Please list below all such income/benefits received during the period June
1, 2008 through May 31, 20089,

Athletically Related Income/Benefits — June 1, 2008 through May 31, 2009

Employment Total Amount Received
****(actual dollar amount)****
Sports Camps (including U.C.F. Camps) O § Ass 5T CoAchar rumuu)
Clinics . oo Calagiea~ PmL.J.,Tm
Radie/TV Programs QaKTA Y
Speaking Fees (Honorariums) T AL, Maces, Sammed tocllls
Ofther _ 0

Endorsement of Commercial Products

Commercials (et TM CT
Equipment/Shoe Contracts CowTIacT
Clothing/Apparel Contracts wiea et
Internet Services et v
Sports Drinks/Food Supplements - O
Other — Q

Miscellaneous

Salary Supplementis/Benefits/Bonuses (oulside the Dept.) — O
Country Club Membership —

—— o .
Housing Benefits — O
Income from Annuities —
Sale of Complimentary Tickets —_—
Educational Aricles O
Courlesy Vehicle or per diem L 00D
Other —_ O

Check here if no income from outside activities or benefits were received from June 1, 2008
through May 31, 2009.
By signing this document, | tnderstand that failure to abide by NCAA Bylaws and University policy
regarding receipt of income and/or benefits in addition to institutional compensation constitutes grounds for
disciplinary action.

(ceon o,(f)'st.\l,' _;4%«.4,._, J‘ﬁﬂ-c«oaz bf1t[69
Print Namg

ighature

Date
Athletic Director's Signature: o~ Date: %dé 07

“ - * 7
Prasident’s Signature: %j{ Date: §\>// 3‘/ / 07






