






































ARTICLE 5, Incentive Provisions. Article 5 shall be amended as follows. This amendment
supersedes and replaces Article 5 in its entirety:

A

MAC Division Championship Incentive. For each year Western Michigan
University wins the MAC Division championship for football, University will pay
Employee a bonus of $25,000 dollars. Further, for each year Western Michigan
University wins consecutive MAC Division championships for football, University
will pay Employee the above mentioned $25,000 for winning the division
championship plus an additional $25,000 for winning the consecutive division

championship.

MAC Conference Championship Incentive. For each year that Western Michigan

University wins the MAC Championship game for the sport, i.e. winning against the
divisional winner from the East division, University will pay Employee a bonus of
$30,000. Further, for each year Western Michigan University wins consecutive MAC
championships for football, University will pay Employee the above mentioned
$30,000 for winning the championship plus an additional $30,000 for winning the

consecutive MAC championship.

Playing in Post-Season Bowl Game Incentive. For each year that Western Michigan

University plays in an NCAA sanctioned post-season bowl game for the sport,
University will pay Employee a bonus of $40,000.

Winning a Post-Season Bow]l Game Incentive. For each year that Western Michigan

University plays in an NCAA sanctioned post-season bowl game for the sport and
also wins that bowl game, University will pay Employee $10,000.

MAC Coach of the Year Incentive. For each year Employee is awarded the MAC
Coach of the Year award, as officially recognized by the Mid-American Conference,
University will pay Employee a bonus of $15,000.

- National Coach of the Year Incentive. For each year Employee is awarded the

National Coach of the Year award, as officially recognized by the American Football
Coaches Association (AFCA), University will pay Employee a bonus of $25,000.

Senior Progress Rate Incentive. The senior progress rate will no longer be used as a
component of incentive based compensation. The senior progress rate incentive will

be replaced by the:

Grade Point Average (GPA) Incentive. In January of each year in which Employee
has served as the Head Football Coach for the entire preceding year’s football season,

University shall calculate the overall grade point average for football student-athletes
using grade point data for football student-athletes from the preceding full-term fall
semester and the preceding full-term spring semester of the University. University
shall pay Employee one bonus if Employee meets certain GPA standards in

accordance with the following table:



If the football team grade point average (as defined above):

is 2.60 or higher, but is less than 2.70, Employee bonus shall be: $3,000
is 2.70 or higher, but is less than 2.80, Employee bonus shall be: $4,000
is 2.80 or higher, but is less than 2.90, Employee bonus shall be: $5,000
is 2.90 or higher, but is less than 3.00, Employee bonus shall be: $6,000
is 3.00 or higher, Employee bonus shall be: $7.000

Football Game Attendance Incentive. In December of each year following a football
season where Employee has served as Head Football Coach for the entire regular
season football game schedule, University shall calculate the publicly announced
home football game season attendance average using announced game attendance
from the preceding, just completed, football season. University shall pay Employee
one bonus if Employee meets certain game attendance standards in accordance with

the following table:

If the publicly announced home football game season attendance average:

is 18,000 or higher, but is less than 20,000, Employee bonus shall be: $6,000
is 20,000 or higher, but is less than 25,000, Employee bonus shall be: $8,000
is 25,000 or higher, Employee bonus shall be: $15,000. :

Seven Wins (regular season) or better incentive. For each regular season football

game victory equal to or greater than the seventh (7*)win of the season, University
will pay Employee a bonus of $6000 for each victory.

Rival and/or Traditional Power Incentive. For each regular season football game
victory over Central Michigan University, Northern Illinois University or the
University of Toledo, University will pay Employee a bonus of $8000 for each

victory.

Academic Progress Rate Incentive. In January of each year in which Employee has
served as the Head Football Coach for the entire preceding year’s football season,

University shall evaluate the Academic Progress Rate (APR), as defined by NCAA
standards, for football student-athletes using data for football student-athletes from
only the preceding academic year of the University. University shall pay Employee
one bonus if football student-athletes meet certain APR standards in accordance with

the following table:

If the football team academic progress rate (as defined above):

is .925 or higher. but is less than .930, Employee bonus shall be: $5,000
is .930 or higher, but is less than .935, Employee bonus shall be: $6,000
is .935 or higher, but is less than .940, Employee bonus shall be: $7,000
is .940 or higher, but is less than .945, Employee bonus shall be: $8,000



is .945 or higher, but is less than .950, Employee bonus shall be: $9,000
is .950 or higher, Employee bonus shall be: $10,000

M.  Entire Incentives: This Article 5 includes all Incentive Provisions governing
Employee’s employment and supersedes and replaces all other Incentive Provisions

between Employee and University.

ARTICLE 15, Acknowledgement

Employee acknowledges he has read and understands the provisions of this Second Amendment
to Full-Time Head Coaches Agreement, has had the opportunity to have legal counsel review
and advise regarding the provisions of this Second Amendment, and that these provisions are
reasonable and enforceable. Employee and University agree to abide by this Second
Amendment and the terms and conditions set forth herein, and by the remaining terms and

conditions set forth in the Head Coach Employment Agreement effective December, 2004, as
well as the Amendment to the Full-time Head Coach Employment Agreement effective March 1,

2006. Employee and University each sign this Second Amendment voluntarily.
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2008-09 OUTSIDE ATHLETICALLY RELATED INCOME

(FOOTBALL)
Head Coach Bill Cubit $7,524 Kalamazoo Country Club Membership
$5,700 Courtesy Car
$3,000 Athletic Apparel
$1,000 Speaking Engagements
Assistant Coaches:
Ryan Cubit . $0
Tim Daoust $900 Athletic Apparel
$250 Non-WMU Camps/Clinics
Mike Grant $900 Athletic Apparel
Rick Kravitz $900 Athletic Apparel
Peter McCarty ~$1,600 Non-WMU Camps/Clinics
$900 Athletic Apparel
Jake Moreland $925 Golf Membership
$900 Athletic Apparel
Steve Morrison $900 Athletic Apparel
Mike Sabock $900 Athletic Apparel
' $500 Non-WMU Camps/Clinics
Bob Stanley $900 Athletic Apparel

$200 Speaking Engagements






