UNIVERSITY OF IOWA

AMENDMENT TO
HEAD COACH CONTRACT

This Amendment to Head Coach Contract between the State University of lowa
(*University”) and Kirk J. Ferentz, (“Coach”), effective May 15, 2006, is attached to and
incorporates by reference all of the terms and conditions of the Head Coach Contract
between University and Coach effective April 1, 2004, except those provisions specifically
contained herein.

The parties hereto nromise and agree as follows:

1. EMPLOYMENT TERM
No change.

2. DUTIES
No change.

3. COMPENSATION
No change, except Paragraph 3.B is revised as follows:

3. Longevity Bonuses: The University will pay Coach as follows if he continues 0
serve as Head Football Coach on these dates:

5/1/05 $400,000
5/1/06 $400,000

4 SUPPLEMENTAL COMPENSATION

No change in Paragraphs 4.A and 4.B. Paragraphs 4.C and 4.D ars added as

foliows:
C. One-Time Lump Sum Payment.

University will pay Coach a one-time lump sum payment of $1,400,000 on or
nefore June 1. 2006.
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D. Recurring Supplemental Paymeants.

Beginning July 1, 2006 (FYQ7). University will pay Coach annual supplemental
compensation in four installments as follows, throughout the term of this
contract.

September 30 $350,000
October 30 $350,000
March 30 $350,000
June 30 $350,000

After consultation with Coach, a portion of supplemental or regular
compensation may be funded or credited by University into one or more [fully
vested] deferred compensation programs, including tax-qualified plans, in
accordance with applicable tax rules.

m

SPORTS CAMPS
No Change.
RENEGOTIATION
No change.

OUTSIDE COMPENSATION / CONFLICT OF INTEREST / COMMITMENTS

FRINGE BENEFITS
No change.

DISCLOSURE

Y
&

4]

MO changs
FOCTBALL DISCRETIONARY FUND

No change.
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1. TERMINATION BY UNIVERSITY FOR CAUSE
No change.
12.  TERMINATION BY UNIVERSITY WITHOUT CAUSE; LIQUIDATED DAMAGES

This Contract may be terminated by the President at any time without cause. In such
event, Coach will not be reassigned to any other position within the Department of Athletics.
Further, in such event, University shall pay to Coach as liquidated damages, in lieu of any
and all other legal remedies or equitable relief, a sum esqual to 75% of the annual
guaranteed amount (base salary, guaranteed annual increases and recurring supplemental
payments) of this contract for each year or portion thereof (pro rata) remaining in this
Contract. The above sums will not be reduced in the event of Coach's subsequent
employment during the period covered by this Contract. Payments shall be made in equal
monthly installments over the remaining months of this Contract, beginning one month after
the date of termination. The University shall not be liable to Coach for any University
denefits or any coilateral business opportunities or other benefits associated with Coach's
position as Head Football Coach. The parties have bargained for this liquidated damages
provision, giving consideration to the following: This is a Contract for personal services.
The parties recognize that a termination of this Contract by University prior to its natural
expiration may cause Coach to lose certain benefits, supplemental compensation or outside
compensation relating to his employment at University, which damages are difficult to
determine with certainty.  Accordingly, the parties agree to this liquidated damages
provisior.

15, UNIVERSITY RECORDS
No change.

14, INTERPRETATION AND APPLICABLE LAW
No change.

DISPUTE RESOLUTION

(@)

No change.
5. MERGER

No change.



Amendment — Ferentz Contract
May 31, 2006
Page 4

I'have read and understand the Amendment and agree ¢ abide by the terms and
conditions set forth.

Date 6/ 2/ 06 Signed /é L{Q%Lﬁ

Kirk J. Ferentz
Head Coach, Football

Date é‘/}/ﬂ(/ Signed/zﬂmm) /!

Robert A. Bowlsby /
Director of Athietics

Date (01 ! / Ob Signed bp‘u@z/ Q ﬁC\z\L\,
David J. S,@’rton
President
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above-mentioned policies. rules and reguiations of ths University, Conference and

NCAA as a condition of his 2mployment,

Coach understands and agrees that n2 must notfy ine Dirsctor of Athletics prior
b
wa a

to discussing any employment opportunities ocutsice the University of low
the scope of this Agreement.

3. COMPENSATION

and outside

Salary will be paid on z fiscal year basis daung from July 1 ihrougn June 30, and

salary increases, if any, shall start July 1.

University agrees to pay Head Coach as follows:

Base Salary

Departmental Funds $1,200,000

*Base salary includes shoe anc apparsl endorsemeants, 22™p comoansation
radio and television participations

AL Guaranteed Annual Increase: A guaranteed annual increase will be

awarded on July 1 after each year where the team participated in a post-

season bow! game and achieved a graduation rate of 55% or higher

(based on a four-year average of annual NCAA graduation rates). Salary

‘ncraases shall oceur as follows (if applicable):
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rage increass of 3% for the 9 on-field
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assistant coacrss as well as the Head Strzngin Coach and the top
Assistant Strengih Ccach on July 1 after any season in which the team

S
participated in 2 post-season bow! game and achieved a graduation rate
of 55% or higher (based on a four-year average of annual NCAA
graduation rates). Additionally, the assistant coach pool will be credited
with average increases based upon the team's ranking in the USA
Today/ESPN Paoll (Final Poll):

Tcp 23 Additional 1% 9% Total
Top 20 Additional 1% 10% Total
Top 15 Additional 1% 11% Total
Top 10 Additional 2% 13% Total
Top 5 Additional 2% 15% Total

“Compensation for post season participation is detailed in Appendix C.
3. SPORTS CAMPS

Coach shall pamc‘pa.., in a Summer Football Sports Camp. Compensation for
this participation is included in the Base Salary noted in 3 above.

w”-*l" the University policies regarding the conduct of such
2'stribution of financial benefits receivad from the Summer
3;::?emental compensation, EC'ZG‘;'”I"«'“C rEguirEmeants, and
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8. FRINGE BENEFITS

Zcach shal receive 2z =mployee-rz 212C benstiis A iCr are ~ormally available to
JUniversity employees in the Athletic Depariment.  Adctional ringe Denefits, if any,
provided by the University are set forth in Appendix B atiached, which shall be updated

annually. Coach acknowledges the fringe benefits proviced by University are subject to
change from time to time by the lowa Legislature, the Beoard of Regents, State of lowa,
or University.

9. DISCLOSURE

tive date of this Contract, the Cozach shall disclose
to the President and the Director of Athletics, sources

ted benefits to the extent such disclosure is required by

Beginning with the =7ec
annually on or about August 31
and amounts of athletically-rsia
the NCAA or the Conference.

10. FOOTBALL DISCRETIONARY FUND

There will be establisned and funded at 510,000 per year a fund for discretionary
use o7 the'Head Coach on cdeoartmental public relations expenses. All expenditures are
subject to regular review anc audit per University and Foundation pclicies. This fund

may not be used for personal items or to reimburse non-business expenses.

't is understeod that 2 funds colleciad or expencsd by Coach or his staff on
cehzt of the University cor 1= Football program will o2 acdministered from source to
=X noths icies of the _nwversity and the rules and
= Siate athigtcs i wnich Tns University of
11, TERMINATION BY UNIVERSITY FOR CAUSE

Tne Unwersity may = inate this Contract for cause Causs a2s used in this
D r«f‘f ~Naoge

=3 of the Hzzd Men's Football
o7 r2fusal o unwillingress o
= c2st of tn2 Coachs abiiities
S (300 Zays written notice
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Conference in or rslaied w© e Men's Fooizal t2am provided such
violations resuit in the NCAA placing the University on probation upon a
finding of a lack of institutional control, lcss of crants in aid, loss of post-
season play. or loss of revenue;
(2) A violation of any policy of T Y

1
moral turpituce, or conflict © e a
dishonesty, morai turpitude, or conflict of or any other personal
conduct that impairs Coach's ability to ssigned duti
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consideration to the followirg: This is a Contract for personal services. The parties
recognize that a terminatic~ <7 this Contract by University prior to its natural sxpiration
may cause Coach 0 loss z=2x
compensation relating to n
determine with certainty.
provision.

3 rsity, which damages are difficult to
ccordingly, the parties agrse 0 this liquidated damages
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13. UNIVERSITY RECORDS

;—\H materials or artic.s ation including, witnout limitation, personnel
recorcs, recruiting rscords. tzam information, films, siatistics or any other material
*"rmsx.ed to the Coach by tne University or developed by the Coach on behai
University or at the Umver;.tys direction or for the University’s uss or otherwise in
connection with the Coach's employment hereunder are and shall remain the property
of the University. In the event of the Coach’s termination as provided herein, the Coach
shall immediately cause any such materials to be delivered to the University.
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14 INTERPRETATION AND APPLICABLE LAW

This agreemant is mzde under and shall be interprated according to the laws of

the State of lowa. Any rule to the effect that an agreement shall be construed against
the party drafting shall hava no application to this agreesment. If any provision of the
agreement or the applicaticn thereof shall be held invalid or unenforceable, the
remaining provisions and their application shall not be affectad thereby anrd shall
contnue o be fully eactive 2nd enforceable.

svary 2for 22 Tacz 0 rescives
s or cisagrsements as internal matters o be
s2 concerned. An action on the part of any
or disagreeaments that arisz will be regarded
information should be provided through the
dance with golicies mutually agreed o by

= _niversity

13, VIERGER

S 7S Contract tTrstiliss e Uil and complete agrzemant of the pantiss. No
| erst in eoresentat pertaining o the
E ed herein
by Both
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I have read and undersiand the Contract 2nd agree 10 zbide by the terms and
conditions set forth.

Date }6/7'?‘/0'4 Signed ZLM

Kirk J. Ferentz
Head Coach, Football

Date /J/Q?/M Signed WM

Robert A. Bowlsby J
Director of Athletics

/D/Z(/O“f Signed MM

David J. Sforton
President

C
Q)
(6]




Appendix A

1. DUTIES
The Coach shall be responsible for:

(a) General Program Management:

(1) conduct himself and the Football orogram in accordance with
the Constitution and Bylaws of tha confersnce and of the
NCAA,

(if) have oversight responsibility for administrative duties
pertaining to the Football program;

(i)  supervise the conduct of assistant coaches and staff and
their activities, including compliance with the Conference
and NNCAA legislation and provide annual 2valuations

iy e
GITE T

(iv)  follcw appropriate departmental chain of command;

bide y all applicable board policies, University,
ntzrance, and NCAA rules and regulations:

S et



(c) Counseling/Advising student-athletes:
(i) in ccrjunction with the faculty, EFTCOUFEQ—S

A
orograss of student-athietes towar:

(i) cocoperate with student services for the benefit of student-
athletes;

(iii) require exemplary citizenship of student-athletes;

(iv) supcort and cooperate with Department of Athletics and
University student disciplinary policies and procedures;

(d) Budget Management:
0 maintain full responsibility for the fiscal and budgetary
functions associated with the Football program and perform
such functions in accordance with University policies;

(e) Recruiting:
(i) recrult talented student-athletes for the Football program
who will be committed students and exemplary citizens;

7EN D~ PR .
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Appendix B

Coach will have prerogative to take up tc six guests on team plane or bus
to regular season road contests subject to space availability.

Coach’s spouse may travel to road games aboard reguiar team mode(s)
of travel at the Coach’s discration.

University will provide two (2) automobiles and reasonable and
appropriate automobile insurance for exclusive use of head coach and spouse.
Personal usage is subject to current IRS regulations.

Head coach, coaching staff, and families will receive reduced price
membership at University Athletic Club. Assistant Coaches will be reimbursed
for 2002, 2003, 2004 dues once cancelled check are presented.

Coach will receive twenty (20) game tickets to each home game subject o
regular University auditing and compliance procedures.

Coach will have access to one viewing box in Kinnick Stadium press box
for exclusive use during all home football games.



Appendix C

TO: Bob Millsap
FROM: Bob Bowlsby
DATE: January 7, 2004

SUBJECT: Football Staff Incentives

Pursuant to our conversation prior to the Holidays, | have detailed below the agreement
| have with Coach Ferentz regarding the payment of incentives to his staff.
Bowl Payouts
$750,000 - $989,000 = Ys month's salary

$1,000,000 + = 1 month’s salary

1l

Rose Bowl or other 8CS Bowl 2 month's salary

used or alf rLll-time assistanis (3) as well as the Football
ssociate (Bil Dearvrich), the Head Strength and Conditioning Coach
- -

t e
Ao iaramd J-- ey ’ o H Ny { w3 PRSI, o
Assisiant >rangih Coacn iJames Dobsan), and tha Quality Control

Jonn Streif coordinates most elements of our post-season travel and he does so while
continuing to work in the training room and serving as the travel coordinator for men's
caskestball As a result of the extraordinary workload and exceptional performance, | try
10 provide 51.000 0 53.000 0 John.

Z'2352 2l w2 <now I Lou naws additonal quastions. Thanks Haooy New Year
=AB/D



