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CONFIDENTIAL

Form A DECLARATION FOR CONFLICT OF INTEREST AND TIME
COMMITMENT

A. EMPLOYEE IDENTIFICATION

Name:

e FRAVEE
Dept/Unit. At i s - f:g‘,-(——i.
Titte: Cuorvenrn

SECTION A - CONFLICT OF INTEREST

1. Ownership: Ownership interest in any corporation, partnership,
trust, joint venture, and every other business interest, including
land used for income which you or other members of your
household own or have owned within the preceding 12 months,
which represents a legal or equitable interest exceeding
$10,000 or five percent, whichever is less. Ownership of
intellectual property, e.g., patents, royalties, and copyrights is
also included. Ownership of funds and holdings acquired
through the Regents’ retirement programs is not included.

! Are there any ownership interests you have or a member of
your family has which meet this criteria and could an
independent observer conclude that they appear to influence or

’ potentially conflict with any of your research/educational

activities?
No W, Yes (G (If yes, complete sections A, B, C, and H
on Fofm B)

2. Compensation: Receipt of salary, anything of value, or
economic benefit conferred within the past 12 months in return
for services rendered or to be rendered in excess of $10,000,
including consulting fees in excess of $10,000 from any one

entity.

Have you or your family received or do you expect to receive
compensation as defined above and could an independent
observer conclude that said compensation influences or
potentially conflicts with any of your research/educational
activities?

No W Yes ( (If yes, complete sections A, B, D, and H
on Form B)

http:// Www.ksu.edu/academicservices/forms/interest.html : - 7/13/2005




KSU Athletic Business KSU Athletic Business Office 05:07:45p.m. 11-12-2007 3/4
Page 4 of 9

'lasgéé 5&30
"Annual Declaration and Disclosure of Conflict of Interest
3. Office: A position or office of director, officer, associate,
partner, or proprietor in any outside entity in which greater than

5% ownership is held or for which more than $10,000
compensation is received.

Do you or does a member of your family hold an office as
defined above which an independent observer could conclude
significantly affects or is affected by any of your
research/educational activities?

No A Yes (O (Ifyes, complete sections A, B, E, and H
on Fofm B)

4. Fees and Commissions: Receipt of an aggregate of $10,000 or
more in fees or commissions from one or more outside entities.

Do you or does a member of your family receive
fees/commissions as defined above which meet this criteria
which an independent observer could conclude might present
potential conflicts of interest with any of your
research/educational activities?

Nojé Yes (3 (If yes, complete sections A, B, F, and H
on Fo )
If you have answered "Yes"” to any of these questions, indicating that to an
independent observer a specific financial interest has the potential of affecting or
influencing your research/educational activities, you are required to file a
Disclosure Statement Form B identifying the specific interests and the affected
research/educational activities (see attached Disclosure Statement Form B).

SECTION B - CONFLICT OF TIME COMMITMENT

The Board of Regents recognizes the value of faculty and staff interaction with business,
industry and private foundations and government agencies to foster the missions,
facilitate professional development, and promote expansion of knowledge.

However, the Board of Regents’ policy indicates that external activities of faculty and
staff, such as consulting, outside employment, public service, pro bono work, or serving
as an officer of an external entity, even without compensation, can result in real or
apparent conflicts regarding commitment of time or effort.

The policy states that faculty members and unclassified staff of Regents’ institutions owe
their primary professional responsibility to their employment institutions, and their primary
commitment of time and intellectual effort should be to the education, service, research
and scholarship missions of said institution. Faculty and unclassified staff shauld maintain
a presence on campus commensurate with their appointments.

External activities that take time away from University responsibilities should be
discussed with the department chair or other immediate supervisor to obtain their

http://www ksu.edw/academicservices/forms/interest.html : ©. 7/13/2005
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concurrence that the activities do not constitute a conflict of time commitment. This
concurrence should be ‘obtained prior to engaging in external activities.

1. | have read and | understand the Regents’ policy on Commitment of Time, Conflict of
Interest, Consulting and Cther Employment. BOR policy can be accessed at
http://iwww.kansasregents.org/download/aca_affairs/policymanual/kborpm?1002. pdf

No ) Yesy‘f\

2. Inlight of Regents’ policy, some of my external activities may appear to an independent
reasonable observer to create a conflict of time or effort.
No% Yes { (If yes, complete sections A, G, and H on Form B)

DECLARATION:

I, (Rw\, ‘-—‘M’( , declare that this report of financial interest and
potential conflict of interest has been examined by me and to the best of my knowledge and
belief is a true, correct and complete statement. | have read the Regents' policy on
Commitment of Time, Conflict of Interest, Consulting and Other Employment and | have
complied with consulting approval policies and procedures of KSU. | have complied with
federal conflict of interest policies and regulations. Also, | understand that Regents' policy
states that failure to file this statement as required or intentionally filing a false statement may
resuit in disciplinary action. Any changes to this statement will be reported prior to proposai

\

SignatLre

submi n.

I\!a\!oj..

Date

If all answers are "No" except for B.1 you do not need to complete Form B.

ACCEPTED: M/M& //I // % a7

Depar’t!ﬂént/Unit Head Date
ACCEPTED:

Dean/Appropriate Vice President Date
ACCEPTED:

Provost Date

(ONLY TO BE COMPLETED IF REQUIRED BY ANSWERS TO Form A)

CONFIDENTIAL

Form B DISCLOSURE STATEMENT OF SIGNIFICANT FINANCIAL
AND/OR TIME COMMITMENT INTERESTS

http://www ksu.edu/academicservices/forms/interest.html : S 711372005




Office of the Provast

INITIAL APPOINTMENT g prcerentiall
TERM ;/815;3:;:1:\22/; SG50G6 -ONG

Fax: 785-532.8507
By authority of the Board of Regents of the State of Kansas and subject to ail provisions of the laws of Kansas, the reguiations,
policies, minutes, and regulations of the Board of Regents; and the rules, regulations, and policies of Kansas State University; and
the rules, regulations and policies of the Intercollegiate Athletic Counceil of Kansas State U niversity, Inc. (the “TA ™),

RON PRINCE is hereby offered the position of HEAD COACH / FOOTBALL in the IAC at Kansas State University
beginning DECEMBER 5, 2005, at 100 percent time at a salary rate of $5,307.70 bi-weekly.

This appomtment ends on BECEMBER 4, 2006.

[t1s understood that this appointment carries with itno expectation of contin uing employment other than as varied by the parties,
m writng, and no consideration for tenure, and that the standards for notice of non-reappointment do not apply. This

appomiment is subject to reassignment of duties upon notice by the appointing administrator.
TEIS APPOINTMENT IS CONTINGENT UPON CONTINUING AVAILABILITY OF FUNDING AND NERD FOR THESE SERVICTS.

YOU MUST RECEIVE PRIORWRITTEN APPROVAL FROM THE PRESIDENT ANNUALLYFORALL ATHLETICALLY RELATED INCOME AND
BENEFITS FROM SOURCES OUTSIDE THE INSTITUTION{INCLUDING BUT NOT LIMITED TO: INCOME FROM ANNUITIES, SPORTS
CAMPS, COMPLIMENTARY TICKET SALES, TELEVISION AND RADIO PROGRAMS AND ENDORSEMENTS, OR CONMSULTATION
CONTRACTS WITH ATHLETIC SHOE, APPAREL, OR EQUIPMENT MANUFACTURERS). THE PRESIDENT HAS GIVEN PRIOR APPROVAL
FOR YOU TO RECEIVE INCOME NOT IN EXCESS OF $500 FOR ANY SPEAKING ENGAGEMENT, CAMP OR CLINIC PARTICIPATION. YOU
RMUST ANNUALLY PROVIDE THE PRESIDENT WITH A DETAILED ACCOUNTING OF ANY INCOME EARNED AS A RESULT OF THIS
APPROVAL.
IF YOU ARE FOUND IN VIOLATION OF NCAA OR BIG 12 CONFERENCE REGULATIONS, YOU SHALL BE SUBJECT TO DISCIPLINARY
OR CORRECTIVE ACTION AS SET FORTH IN THE PROVISIONS OF THE NCAA ENFORCEMENT PROCEDURES, INCLUDING SUSPENSION
WITHOUT PAY OR TERMINATION OF EMPLOYMENT. IN ADDITION, IF YOU ARE CONVICTED OR FOUND IN VIOLATION OF ApMy
CRIMINAL LAW OR COMMIT A CRIMINAL ACT IN ANY STATE OR MUNICIPALITY OF THIS COUNTRY,. OR OF ANY OTHER COUNTHY,
AND/OR YOU ARE INVOLVED IN ANY CONDUCT THAT CONSTITUTES MORAL TURPITUDE. OR WHICH WOULD TEND TO BRING
PUBLIC DISRESPECT. CONTEMPT, OR RIDICULE UPON KANSAS STATE UNIVERSITY OR THE INTERCOLLEGIATE ATHLETIC COUNCIL
OF KANSAS STATE UNIVERSITY. THIS CONTRACT MAY BE SUBJECT TO DEPARTMENTAL PROBATION. DEMOTION, SUSPENSION

WITHOUT PAY, AND/OR IMIVIEDIATE TERMINATION.
THIS APPOINTMENT IS SUBJECT TO IAC BENEFITS AND PROGRAMS.

EMPLOYEE IS SUBJECT TO ALL RULES, REGULATIONS AND POLICIES OF THE IAC AND THE UNIVERSITY. WHERE THERE IS A
CONMFLICT BETWEEN THESE PERSONNEL POLICIES, THE IAC POLICY WILL GOVERN.

11 is understood upon accepting this position that I must complete the Declaration of Conflict of Interest and Time
Commitment _form.(This form can be accessed http://www.ksu.edu/academicservices/tbrrns/int&:rcst_html.)

By direction of the President:
//\), 4 "
(X/ R /&“/%Wé{
/" Vice President / Date
PLEASE RETURN THE ORIGINAL OF THIS CONTRACT. o
I'accept the appointment and agree to be bound by the terms stated herein:
O i D %._ 17 E/ 2 J’ 66

o Signature Date

I reject the appointment:

Signature

- 17-2000 88 S32AM Faw: 785 532 5630 I SU ADMIM 2 FIN S ame ARG RS
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CONFIDENTIAL

Form A DECLARATION FOR CONFLICT OF INTEREST
AND TIME COMMITMENT

A EMPLOYEE IDENTIFICATION

Name: Md @(\V-\fo_)
Dept/Unit: /.\5(\(\\&_\(\(3/ FOOU{XX\\
Tte  Head  Yootiall Coach

SECTION A - CONFLICT OF INTEREST

1 Ownership: Ownership interest in any corperation, partnership,
trust, joint venture, and every other business interest, including
land used for income which you or other members of your
household own or have owned within the preceding 12 months,
which represents a legal or equitable interest exceeding
$10.000 or five percent, whichever is less. Ownership of
intellectual property, e.g., patents, royalties, and copyrights is
also included. Ownership of funds and holdings acquired
through the Regents' retirement programs is not included.

Are there any ownership interests you have or a member of
your family has which meet this criteria and could an
independent observer canclude that they appear 1o influence or
potentially conflict with any of your research/educational
activities?

No & Yes i (If yes, complete sections A, B, C, G, and
H on Form B)

" Compensation: Receipt of salary. anything of value, or
economic benefit conferred within the past 12 months in return
for services rendered or to be rendered in excess of $10,000,
including consulting fees in excess of $10,000 from any one
entity.

Have you cr your family received or do you expect {o receive
compensation as defined above and couid an independent
observer conclude that said compensation influences or
potentially conflicts with any of your research/educational
activities?
No € Yes ' (If yes. complete seciions A, B, D, and H

on Form B)

hito /www ksu. edu/academicservices/forms/interest. himl 79770005
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3. Office: A position or office of director, officer. associate,
partner, or proprietor in any outside entity in which greater than
5% ownership is held or for which more than $10,000

compensation is received.

Do you or does a member of your family hcld an office as
defined above which an independent observer could conclude
significantly affects or is affected by any of your
research/educational activities?

No @ Yes ' (i yes, complete sections A, B, &, and H
on Form B)

4 Fees and Commissions: Receipt of an aggregate of $10,000 or
more in fees or commissions from one or more outside entities.

Do you or does a member of your family receive

fees/commissions as defined above which meet this criteria

which an independent observer could conclude might present

potential conflicts of interest with any of your

research/educational activities?

No @ Yes ' ¢ (If yes, complete sections A, B, F, and H

on Form B)
If you have answered "Yes" to any of these questions, indicating that to an
independent observer a specific financial interest has the potential of affecting or
influencing your research/educational activities, you are required to file a
Disclosure Statement Form B identifying the specific interests and the affected
research/educational activities (see attached Disclosure Statement Form B).

SECTION B - CONFLICT OF TIME COMMITMENT

The Board of Regents recognizes the value of faculty and staff interaction with business,
industry and private foundations and government agencies to foster the missions,

facilitate professional development, and promote expansion of knowledge.

However, the Board of Regents' policy indicates that external activities of faculty and
staff, such as consulting, outside employment, public service, pro bono work, or serving
as an officer of an axternal entity, aven without compensation, can resuit in real or
apparent conflicts regarding commitment of time or effort

The policy states that faculty members and unclassified staff of Regents’ institutions owe
their primary professtonal responsibility to their employment instituticns, and their primary
commitmeant of tima and intellectual effort should be to the education, service, research
and scholarship missions of said institution. Faculty and unclassified staff should maintain

a presence on campus commensurate with their appointments.

External activitiss that take time away from University responsibilities should be
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discussed with the department chair or other immediate supervisor to obtain their
concurrence that the activities do not constitute a conflict of time commitment. This

concurrence should be obtainad prior to engaging in external activities.

1. | have read and | understand the Regents' policy on Commitment of Time, Conflict of
Interest, Consulting and Other Employment. BOR policy can be accessed at
hitp:ifwww kansasregents.org/download/aca_affairs/policymanual/kborpm7 1002, pdt

No = Yes®
2. Inlight of Regents' pclicy, some of my external activities may appear to an independent
reasonable observer to create a conflict of time or effort.
No @ Yes < (if yes, complate sections A, G, and H on Form B)
DECLARATION:
1, f}?@r\ A0 Qf{ﬂ[& / , daclare that this report of financial interest and

potential conflict of interest has been examined by me and to the best of my knowledge and
belief is a true, correct and complete statement. | have read the Regents’ policy on
Commitment of Time, Conflict of Interest, Consulting and Other Employment and | have
comptlied with consulting approval policies and procedures of KSU. | have complied with
federal conflict of interest policies and regulations. Also, | understand that Regents’ policy
states that failure to file this statement as required or intentionally filing a false statement may
result in disciplinary action. Any changes to this statement will be reported prior to proposal

submission.
C, o O . j [
{ Z N D Q\J\u 1[13)0b
Signature ] Date | /

If all answers are "No” except for B.1 you do not need to complete Form B.

ACCEPTED: Cg/jw UL/L/&L/L_J /- /Jj/ O
Dep ent/Unit Heat Date /

ACCEPTED: o /? A
l{égr;/l\p%pfiate Vice President Date / !

ACCEPTED:

Provost Date

(ONLY TO BE COMPLETED IF REQUIRED BY ANSWERS TO Form A)
CONFIDENTIAL
Form B DISCLOSURE STATEMENT OF SIGNIFICANT
FINANCIAL AND/OR TIME COMMITMENT INTERESTS
A. EMPLOYEE IDENTIFICATION

hitp//www ksuedwacademicservices/forms/interest.himnl TR2772005
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KANSAS STATE UNIVERSITY
FOOTBALL HEAD COACH
EMPLOYMENT AGREEMENT
I'his Employment ¢ g ement s hx and among the [ntercollegiate Athletic
Counctl of Kansas State University, Inc., ("IACT), Kansas State University, (the
“University”) and Ron Prince (the “C cmch”).

£ €
PURPOSE

101 [he parties have entered into this Agreement because the University
destres to cmpim’ Coach for the period prm/ldul with Coach’s assurance that he will
serve the entire term of this Agreement, a commitment by the Coach being critical to the
University's du e to run a stable A hlcm program. The University agrees to employ
Coach dnd Coach promises to be employed by the Umversity upon the following terms

and conditions

RESPONSIBILITIES OF THE HEAD COACH

2.01 Recoonition of Duties: (,‘,o;u;h will serve as ti head coach ot the

University’s tootball tcam. Coach will report to th Athletic Director, who will
determine Coach’s duties and responsibilities. Subject to [hL other provisions of this
Agreement, Coach shall devote his full time, sk;ll and attention to the performance of the

duties as Coach.

2,02 General Duties and Responsibilities: During the pertod in which the
University employs Coach, he agrees to perform all duties and responsibilities attendant
to the position of Coach of the Untversity’s tootball team as set forth in this Agreement.

Coach s responsible for supervising, bml uating, recrutting, training and coaching student
LHMCELb to compete against major college cumpctiti(m; the supervision and evaluation of
coaching statt; and budget prepe watton and admimstration, for approval by the Athletic

Director or his designee, as it relates to the football program.

03 f\"ncci fic Duties and Responsibrlinies: The duties and responsibilities

asstgned to Coach in connection with the U nxfCi'SéLy”s football program are set forth

1

Ihey are subject to change by the At ror his designee. This list of
spectfic duttes and responsibilities supplements, and 15 not exclusive of, other general
duties and ties prov idc‘; \ i thi [he ﬁpwmu
responstbilities of the posttion meluw owing
) Coach will be responsible tor customary fecistons mcludme without

Limitation the systems and strategies used on the field (both i practice and actual game



play), conduct ol practice and trainmg, selection of team members, position assignment
of players, and all other matters z’clamng to the practice tor and play of games;

(’H (‘wwh agrees to comply with the academic standards and requirements of the

L
University with respect to the recrutting and eligibility of prospective and current student
athletes tor [h; football program. Coach will comply with the academic policies
established by the University, inclu i g monttoring and encouraging the regular progress

toward an academic degree of hose st ld nt-athletes who are on the football team. Coach
will make reasonable and good faith efforts, in cooperation with the University’s faculty
and administration, to meet all student-athletes™ academic requirements and to integrate
sports mto the whole s‘pcw‘um of acadeniie life for all student-athletes. Coach will use
reasonable efforts to arrange travel and scheduling by student-athletes in such a manner
as to minimmize lost cia:\smo m fime;
(¢) Coach will make his best effort to maintain and enforce conduct (both on and
oft the tield) and disciplinary rules and sanctions fairly and uniformly for all student-

athletes in the football program so as to msure academic and moral integrity while

cncouraglt H" L\LVHCHCL‘,:

(d) Coach has authority and responsibility to make decisions as to the hiring,
continued employment, job mim u)mpk nsation, and dismissal of assistant coaches for
the football program. All such decistons will be sub; jectto the prior approval of the
Athletic Director ot his desi ignee. Coach will supervise these employees, including the
supervision of their compliance with TAC and University policies, and with Big 12
Conference and NCAA rules and regulations;

(ey  Coach will attend and participate in a reasonable number of alumni,
charttable, and promotional events, and public appearances, to include a mimimum of
eight (8) Catbacker events annually;

(ty  Coach will perform services on television, radio, and other media as such
services relate to the position as Head Coach of the football teau m, as further set forth

heretn. Further, the parties hereto acknowledge and agree that the University possesses
the sole and exclusive ownership rights to the University’s football program of any

il

nature, including, but not imited to, the following: radio, television, internet and any
0

other medium whatsoever whether now exasting or developed in the future. As such, the
’,mwxmy’. its agents, representatives, licensees, or assigns, shall have the sole and

exclusive rights to produce and market all radio, television, and internet shows relating to
s football program, and Coach agrees to pertorm and carry out all dutie

the Unive ;
1 responsibilities deemed necessary by the Athletic Durector or hus designee for
participation in such forms of media, mvz‘l\’c[:ﬂg, or 5p<mwz‘ﬁip : ctix‘i??*'\; for which

¥

5 [‘H'U‘vialc‘;i for in Sect. 3.02(¢y.

Coach \mz z‘ccuiw wlditional compensation a

" slerm e Dt e far 1o 1 ime oy B I Yo by oy
welve, or University Ruales and Regsulations: Coach avrees

1

th the col f'\;t'wr’ium bylaws, and interpretations of the National

Pi)
Assoctation CNCAAT) and all NCAA | Bio 12 Conference, and




University or Intercollegiate Athletic Council of Kansas State University, Inc. (1AC)

ules and regulations. ( oach will also ensure com p tance with these rules and regulations
by smd"nz— NI letes, assistant coaches, and all other program emplovees and
presentatives of the University s athletic it "‘IL‘\T\' fn zhc event that the Coach becomes

rey
aware, or has reasonable cause to believe, that violations ot such constitution, bylaws,
omptly to

mterpretations, rules, or regulations may have taken place, he shall report it pr
the Athletic Director of the University.

2,05 NCAA, Big Twelve. or University Violations: [f Coach s tound to be in
violation of NCAA rules and regulations, whether while e npim’cd by the Umiversity or
dm‘ ing prior employment at another NCAA member mstitution, Coach shall be subject to

lisciplinary or corrective action as set forth in the pmw ons of the NCAA entorcement
m»ufl be suspended for a period of time, without pay, or the
Vmp!mmb nt ot Coach may be terminated as provided in Sections 4.02 and 4 03 ot this
Agreement if Coach s found to have been involved in significant or repetitive violations

of NCAA or Big 12 Conterence rules and regulations, or University or TAC policies and

fa]

ures. Coach may

procedures

2.06  The Athletic Director shall evaluate Coach an umHy I Wriling, prior to
December 3 of each Contract Year, as detined herein, and will discuss the evaluation
ith Coach. Coach is primattly respounsible for evaluation of all assistant coaches and
football program staff, with such evaiuations subject to review and approval by the

Athletic Director or us designee.

Article [

TERM OF EMPLOYMENT, C OMPE SATION, AND BENEFITS

5010 Term of Agreement and Employment:

(a) Sub]w:{ to the provisions below for termination, the term of employment
under this Agreement shall be for five (3) years beginning on the Sth day ot December,
2005, and continuing fn the Z(W)‘\w 006 Contract Year (detined below) and for the next
immediately succeedir :’ four Contract Years, subject, however, to termination in
accordance with the provisions set forth in this Agrecment.

{h) The University retains the nght to assign Coach to other positions with
ditferent duties during the term of this agreement. [n no event, however, will Coach be

assigned to any posttion which 1s inconsistent with his education and experience. I the
and Coach refuses to accept such

University makes such a decision to reassign Coach
reasstenment, then the University may terminate this agreement pursuant (o the terms anc

conditions for termination by the University as set forth in Section

1401 of this agreement.

[n the event of such termunanon alter Coach refuses o accept reassignment, 1013

by the parties that if Coach becomes employed within one (1) year after

understood
casonable compensation for that type of

rmnati ( oach must agree o receve |

| s buy-out shall be reduced by the amount of

nount of the Untvers

”(‘\\ Lo o



Coach’s compensation w his new position. However, Coach shall be entitled to
determine which, 1f any, employment opportunity he accepts following such termination
(;\:) [t the football program is placed on probationary status by the NCAA for
conduct that occurred n 1ts entirety prior to the time Coach became Head Coach of the
gm)g . there shall be an automatic extension to the term of this Agreement equal to the
r 1}“’" of years the program 1s placed on probation. Futher, in the event the school and
oo[} Ul program is put on prm‘mti(m alter the effective date of Coach’s hire at the
University and for reasons completely unrelated to Coach and predating Coach’s hive, for

wh year that the school 1s ineligible for the conference championship and/or bowl
b

pgmm 1 ation, Coach shall recerve the same bonus he would have been entitled to receive
but for the NCAA sanctions pmm ting the team from participation therein if the team
\,rmuld have earned said bonus(es). (1e. $37.500 ~ Cor 1i‘crcncc Championship game
participation f the team’s z’cu)x'd would have made them division winners for the season,
plus $37, 3’)() - Appearance in a N’(",f\ A post-scason bowl game 1f the team’s wins
qualitied, or in the alternative, $57,500 — Appearance in a NCAA post-season bowl game

i the team’s wins qualified).

() As used in this Agreement, the term “Contract Year” is defined to mean
the twelve month period commencing each December 5Sth and ending the following
December 4th. Each such Contract Year is du wnated by the cul“wd’ s years in which 1t
begins and ends (so that the Contract Year from December 5, 2005, through December

2006, 15 referred to as the “2005-20006 (.ﬁo wract Year”).

(e) [n the event the University President or the Athletic Director, collectively
or individually, leaves the University tor any reason whatsoever during the term of this

r-\ur«tcmcm («mch shall be entitled to discuss the terms of this agreement with the new
il

Untversity President or Athletic Director, but such event does not obviate the term or
conditions ot this agreement, and the lém\fcz‘szty shall not be required to renegotiate this
Agreement upon the departure of the current University President or Athletic Director

|

302 Base Satary and Addivional Compensatior

(a) As compensation for the services pertormed under this Agreement, Coach
shall be pand o Base Salary of $138.000 for the 2003-2006 Contract Year. Coach shall
f

recetve any and all annual taises to his base salary moa percents 1\ amount consistent with
oach’s annual performance evaluation and the amount awarded o all other similarly
:smmtcd ! Em‘n,’cr*sity employees tor subsequent Contract Years ndq the term of this

agreemen

(h) The Base Salary provided tor above shall be paid to Coach in accordance

with the University’s normal payroll procedures

> term of this agreement, Coach wi

i
compensation. pard monthly, 11 the total annual amount of $612,000,



as compensation for his television, radio, internet, shoe and/or apparel sponsorships,
consulting, or promotion and other services.

Fxclusivity of Services

()
L]

{a) Coach agrees that during the term of this Agreement, he will m‘[ engage
in any outside activities in television, racio, clothing or shoe sponsorships, or internet,
L\bbp[ those he 1s compensated for by the University as described above, unlws such
activities are expressly approved in writing and in advance by the Athletic Director and
the [,mi\ ersity President, as required by NCAA bylaws, rules and regulations

(b) Coach agrees that during the term of this agreement he will notify the
Athletic Director or his designee of, and obtain permission prior to, any discussions by
Coach, his agents or representatives, pertaining to coaching <’wpr>m’{umti€s atany NCAA
member mstitution, or any other coaching or non-coaching positions that may result in
termination of his employment at the University, Likewise, Athletic Director or his

designee agrees to notify Coach prior to any discussions with other coaches, their agents
\

or rcm ntatives pertaining to head coaching opportunities at the University.
(¢) Coach agrees that the University shall have the right to use the name,
likeness, and image of the Coach in promoting and de v*iume the University’s football

program, the Athletic program, and in the hm{ iterest of the University, including, but
not himited to the follownr 1; any and all forms of media (whether written, Lummu
wireless or any other medium) as well as any [,JrﬂVQrsMV sponsorship agreements
provided that such use \} H not be in poor taste or reflect negatively upon Coach.

3.04  Franege Benefits: Coach shall be entitled to the following fringe benefits

which are standard University fringe benefits for head coache

(a) Par[iciputc tn Intercollegiate Athletic Council ("TAC™) group
msurance and retirement programs and shall be eligible to participate in the
voluntary payroll deduction programs as appropriate to Coach’s salary as set forth
i paragraph 3.02(a);

(b)  T'wo courtesy automobiles comparable in make and model to that
i
i

provided to men’s basketball, women’s basketball, baseball and volleyball head

coaches, with registration, msurance and hux‘mcx‘% mileage to be pard by the

Ifmwr:«;izyx or alte sity s discretion, University may provide

158 000 annual ¢

lanhattan Country Club;

ts Golt Co as available o

(dy  Golhing privileges at Colbert Hi



(e) [T avatlable, the use ot a private suite at The Bill Snyder Family y
Stadium and twelve (12) tootball tickets with one parking pass for each hon
vame and ten (10) tickets for cach away game. Coach shall also be entitled o six
(6) men’s basketball tickets in reserved chair back seats or on specialty rows of
chaired seating on court level ar d a parking pass to Bramlage south lot; six (6)
women’s basketball tickets in msumd “hatr back seats or on specialty rows of
chaired scating on court level and a parking pass to Bmmi;uzc south lot. All
tickets are tor Coach’s personal use only, unless otherwise authorized by the

Athletic Director or his designee.

(Hy  The University will arrange tor and pay all reasonable movi

expenses to relocate the head coach (household and office) to Manhattan, K 1NSas
using a moving company/contractor to be determined by the University, after
Coach recerves three bids and submits the same to the Athletic Director or his

designee.

(¢) ’I‘hc University will pay reasonable, temporary housing expenses
for Coach during the transition to his new position at the University, for a
reasonable wuod of time and amount as determined by the Athletic Director or
his destgnee, with said time not o exceed three (3) months.

(h) At tumes the spu ase of Coach may travel with Coach tor business
or team travel purposes. As long as Coach has prior written approval from the

Athletic Durector or his dul gnee for such travel, the University will provide
ich travel expenses for Coach’s spouse

3.05  The i‘ringc benefits are subject to change tf and when the University’s
benetit program changes. Coach’s fringe benefits will be calculated on his Base Salary,

excluding any ade mmml compensation.

5306 Bonuses.

{a) As a bonus, to supplement Coach’s compensation, as set ou hcrcm,
University agrees to pay the tollowimng sums, upon attainment ot each specified voal. All
bonuses are cumulanive, but total annual payment ol such ncentives shall not exceed
$250,000:

.y $37,500 - Conference Championsihip game participation;

i) S 7,500 — Conference Championship game win;

1. $37,500 — Appearance in a NCAA post-season bowl game; or

iv.) $75,000 — Appearance in Bowl Champiouship Series game, but in the event that the BCS
is restructured (im‘mg the term of this agreement, such bonus will apply to the equivalent

post-season bowl game; or

vy ST30,000 — Appearance in Bowl Championship Series title vanie, but in the event that the
BCS is restructured during the term of this agreement, such bonus will apply to the
cquivalent post-season championship game;



vi.) $TO.000 if the tenm fintshes in the Top 25 of the tinal end of the season poll of the AP or
the USA Today/ ESPN (this bonus is not cumulative, but the highest level of ranking and the
bonus associated ther uw[h will be paidy;

vil) $15,000 if the team finishes in the Top 10 of the final end of the season poll of the AP o)
the USA Today/ESPN (this bonus is not cumulative, but the highest level of ranking and the
bonus associated therewith will be paid);

viii) $20,000 if the team huishes in the Top 5 ol the final end of the season poll of the AP or
the LS Today/ESPN (this bonus is not cumulative, but the highest level of ranking and the
bonus associated therewith will be paid);

iX.) $25,000 if the home attendance is a “sefl-out” for each home game of the entire season.
X.) $200,000- Win National Champiouship (either BCS or AP Polly;

Xi.) $25,000- Win Conference Coach of the Year;

Xii.} $33,000- Win (,ﬁ(,):\ch of the Year award from any one of the following: The Sporting
News, Sports Hlustrated, ESPN The Mugazine, ESPY Award, the Associated Press, dmerican
Foothall Monthly, Street & Smiths, Lindy’ s Football Annuals, Athlon’s Football Annuals,
espn.com,  chssportstine.com,  ABC  Sports,  CBS  Sports,  Fox  Sports  or
collegefoothallnews.com;

\iity $50,000- Win the Bear Bryant Award as the AFCA Coach of the year.

(by The payments in Section 3.06(a) may be made within thirty (30) days after
the conclusion of the last football game ot the season, or within H urty (30) days of the
award being ofticially announced, with timing of said payment to be at the discretion of

[le Ulvv ”,_\

(¢) The parties agree that in the event the football team becomes eligible for a
post-season bowl game, one (1) year may be added to this Agreement. In the event that
the football team becomes bowl eligible mn the thied, fourth or fitth Contract Year of this
agreement, the parties hereto may agree to extend this agreement for an additional five

(5} years

ear term of this

(d)y Upon the successtul completion of the minal tive (5)
0,000 payable within
30 days of the mmivcrs;u'y date ol sard agreement (' e. December 5, 2

agreement, Coach shall recerve a single lump sum payment of $250,00(
10). In the event

Coach 1s terminated “with” or “without cause”™ during the term ol this contract, Coach

shall not be enti l - to such retention mcentive.

5.07 0 Deductions and Withholding.

All payments and benetits from the University and [AC are subject to normal
L, ¢

deductions and wﬂ;hhml lme for state, loca d federal taxes.

LOL The Dinversuy has the ngm o ternunate Coach's employment under this
71

.
Agreement at any time without cause, i which event the University will pay Coach:

N the vrmination oceurs during or

o~

amount of $U00 000, i termuination

after the 2005-2006 Conn



$600,000 1t termuination oceurs during or after the 2007-2008 Contract Year: or a sum in
the gross amount of $300.000 if termin fztion oceurs during or after the 2( ))?\-2()( 9
Contract Year, \LupLth by Coach of this amount will constitute full settlement of any

OCCUTS dum‘g or after the 2006-2007 Contract Year; a sum in the gross amount of

claim that Coach might otherwise assert against the University, or any ot its
representatives, agents or employees. x\ny dddumnai years added to this agreement

~

pursuant to Sect. 3.06(c) will not attect this provision.

(b) Except for the obligation to pay to Coach, the amount set forth in Section 4.0 1
(a), all obligations of the Um sersity (to the extent not already acer cd or vested) and TAC
to Coach shall cease as of the effective date of such mrmirw_um, [n no case shall the
University or [AC be liable for the loss of any Additional Compensation, collateral
business op pm rtunities or any mh “benefits, perquisites or income resulting from
activities such as, but not limited to, camps, clinics, media appearances, television or
radio shows, apparel or shoe contracts, consulting relationships or from any other sources
that may ensue as a result of termination without cause of Coach’s employment under

this Agreement.

(d) Allobligations of Coach under this Agreement or otherwise associated
with his employment by the University shall cease as of the effective date of such

termination.

402 The University has the right to terminate the employment of Coach for

cause in the event of the following:

(a) Fatlure of Coach in any material respect 1o perform the services required

of him under this Agreement;

(b) Conviction of Coach ot any criminal offense involving fraud; or a telony
or an act which results in material injury to L]m reputation of the University; or an act of
dishonesty, which act 1s materially mimical 1o the best interests of the University;

(c) Conduct of Coach wi ‘h offends public decency or morality as shall be

determined by the ALLLIM,;;}I\L previ 11 g I the community;

(ch) Misconduct, unethical conduct, or any other xppmpua.\ or
impcrmissii sle conduct described in the provisions set forth in Section 4 of the
[ntercotlegiate Athletic Council of Kansas State University, Inc. Employee Manual. The

i its entirety, of sad Employee

Jebi L

parties zxgz e that the provisions set forth i Section
Manual are mcmpum{cd into this Agreement as cause for discharge under the terms of

this Agreement;

(t‘“ Stgnificant or repetitive violation(s) as set forth in Sections 2. 04 and 2.05

Y
L



(0 [ Coach knows of a serious rule violation of NCAA rules by an assistant
coach, stafl member, athlete, or other representative of the University’s athletic interests
and [ails to promptly report it to the Athletic Director of the University.

4.05 It the University terminates Coach’s employment for cause as specified in
section 4.02, 1t shall be without liabtlity to Coach, or any other penalty. Specifically:
: ) | Y. op 5

(a) All obligations of the University to make tfurther payments and/or to

provide any other consideration, under this agreement or otherwise, exeept to the extent
already vested, shall cease as of the end of the month in which such termination occurs
[n no case shall the University be liable to Coach for the loss of any Base Salary,
Additional Compensation, collateral business opportunities, or any other benefits,
perquIsiies or income x'csuitmg from activities such as, but not limited to, camps, clinics,
media appearances, television or radio shows, apparel or shoe cont racts, consulting
relationships or from any other sources that may ensue as a result of the University’s
termination for cause of (,,u;mh s employment under this Agreement.

(b)  All obligations of Coach under this Agrecment or otherwise associated with
his employment by the University shall cease as of the etfective date of such termination.

4 04 Termination by Coach:

(@) Coach recognizes that his promise to work for the Unive mlv for the entire
term of this five-year Ag eement is the essence of this Agreement to the University.
Coach also recognizes Hm the Untversity s making a l.lgm» va Iunt’ le mvestment in his

continued ¢ npiov nent by entering mnto | hn Agreement and that its investment would be
lost 1t Coach re xt?ns or otherwise terminates his employment with the University prior to
the exprration of this Agreement. The parties agree L} wat Coach may, nevertheless,
terminate his employment under this \wa nent prior to its normal expiration on
December 5, 2010, by g’w‘ g the University tlmw days advance written notice of the

1

ermination of hus employment and undu the cireumstances set forth below:

L. I Coach termunates this contract during or after the 2003-20006
Contract Year, Coach will pay to the University within Ilmr (3('))
days ot \L\Lh termination a sum in the gross amount of $1 ) D0

/

ity wathin thivty (30) days « tsugn

v
. [f termination oceurs atter the 2006-2007 Contract Year, (,,oaxch
shall pay to the Universits 3
ermination a sum in the gross amount of S() 0, ( 00;

te
i [ftermination occurs after the 2007-2008 Contract Year, Coach
»‘h;z!' pay o tl Untversity within {hiz'ty (30) days of such

10,000

‘) Contract Year, Coach
I.
i

on occurs after 'l : 4&:

avs ol “such

JC

e University with ‘l” ey

Hion a sum om the oross amount ui‘ 5300.000.

termna



Any additional years added to this agreement pursuant to Sect. 3.06(¢) will not affect this
pz'm*ls‘ on. Acceptance by the UIIIV’L,I‘SEL}' of 1hc amount x'pcuh“d in this subsection will
constitute full settlement of any claim that the University might otherwise assert against

Couach, his heirs or assigns.

(D) [ Coach terminates his employment under this Agreement prior to |
expiration in accordance with this provision or Section 3.01, his compensation zmd
benelits, to the extent not already accrued or vested, shall cease immediately.

(¢c) This Agreement will terminate automatically upon the death of Coach.
(y Should Coach voluntartly terminate this Agreement because of conditions
beyond his reasonable control, such as disability, accident or illness, there shall be no

compensation mvcd by Coach to the University under the provisions of this paragraph
404

OUTSIDE ACTIVITI

S AND INCOME

5.0 Coach may engage m activities outside of his duties tor the University and
be compensated for those activities, but only so long as those activities do not interfere
with performance by Coach of his duties as an employee of the University, or his duties
under this Agreement or any University policy. I mmouhmu, with NCAA regulations
and as set forth in the pmvmmns for Coach’s annual appointment to the I.mvu»ity
Coach is required to receive, annually, prior written approval from the President of the
University for all athletically-related income and benetits from sources outside the
mstitution, which zmpm\/ul will first be sought from the Athletic Director or his designee.
Coach’s request for approval will be i writing and will mduuc the amount and source of
the income. The University agrees that to the extent Coach seeks University consent (o
engage inany such activity (whether by reason of NCAA rules or otherwise), such
consent will not be withheld unreasonably.

5.02 Coach may own and operate a suimmer football camp at University

facilities. The camp must be >pu uui i accordance with the rules, guidelines, policies,
bl

and procedures of the [AC, At ¢ Department, L 'ni‘w\:f\‘it}', Bio 12 and NCAA, and with

appropriate financial contre )[5. ‘x i in 60 days of the closing of the camp, Coach will

provide to the University a tull financial accounting of the camp, including o statement of

“\u)[lu md g’\’gvcnsca and an ;wumu‘z[mg of the distribution to University employvees and
Coach agrees that he has the ¢ ; ht o operate this camp o1 } as he is
:s.gh of the mmh;t!l program and i ] WV assun
operate the camp upon the termination of Co as Head (,,,ww;h‘

5.03  Coach shall be entitled to unihize ~facthities and football ; e or
practice L’Ecid;\; wn his operation of his camp(s), as provided herein. The University agrees
to not schedule any competing events of any type whatsoever on said tields durmg the

tmes of nud camps. [he manner means, and detuls of the camp must be submitted to



and approved by the University prior to the camp being advertised. Coach shall be
responsible for any and all facility or other fees and/or expenses (im;lud"w but not
limited to such ttems as clerical assistance, copy expenses, office supplies, administrative
costs, residence halls, swimming pools, practice site efe.) and equipment usage assessed
by the University for said camps. The University agrees to charge a commercially
reasonable rate, as determined by the Athletic I)xmcmr or his designee, for the expenses
referred to above. At the discretion of the Athletic Divector or his designee, the

Untversity may agree to place advertising and links to cam \powebstites on the University’s

oft udi athletic website(s).

Article VI

ANG GAMES

6.01  Coach shall have pu nary responsibility for the game schedule for the
football team. All scheduling provisions will be reviewed by Coach with the Athletic
Director or his designee, and shall be subject to final approval by the Athletic Director.

ASSIS

7.01  Coach shall receive a salary pool for nine (9) assistants in the total amount

ol $1,250,000 per year and has the authority to recr Ht, hire, and retain such staff, subject

o annual evaluation by Head Coach and with approval of the Athletic Director or his

designee.  Except ftor the four (4) coaching posm ons Listed below, such staft will be
awarded one-vear contracts:

€) For the following positions: Offensive Coordinator, Defensive

Coordinator, Recruiting Coordmator, and Assistant Head Coach, these coaches will

receve, :;Ub‘;cct to annual evaluation by the Head Coach and approval by the Athletic

Director or his designee:

o Contracts for a term of three (3) years, with the followi ng

clauses: 6-months base salary if the coach leaves in the fir

Contract Year, decreasing to 3-months base salary in the scumd

buw)m

(
ir

Contract Year;

s Retention bonuses as follows:  at the end of the third Contract

Year, 3-months base salary:

s s

{b) Al assistant coaches will be entitled to recerve

¢« One auto provided to each coach by the University, or a car allowance
of $8,000 per year, to be determined at the Athletic Director’s
discretion. [n the event that a coach leaves prior to the end of a year in
which he has received a mui car allowance, the coach shall repay the
University on ¢ the unused months ot the car allowance:

s A Social Membership at mc :\fi;iﬂh;‘aihti'l Country Club:




e Golling p’ Heves at Colbert Hills Golf Course, as available to 1 AL
Iy v

o The Universit f arrange [’1’)1‘ and pay reasonable moving expenses

{J
to relocate the assistant coaches to Manhattan, Kansas usi ng a moviny
1e

npany/contractor to be determined by the University, af md
u,umh recerves three bids and submits the same to the Athletic Director
or hus designee. This amount 1s to be repaid if an assistant coach were

to leave voluntartly prior to the end of the first Contract Year.

» The University will pay reasonable, temporary housing expenses
during the transition to their new positions at the University, for a
reasonable period of time and amount, as determined by the Athletic
Director or his designee, not to exceed three (3) nomhs

« Signing bonus of $5,000, to be paid from Coach’s $1,250,000 budget
for staff, with such signing bonus to be repaid if an assistant coach
were to feave voluntarily prior to the end of the first Contract Year.

° wh assistant coach may receive up to six (6) complimentary tickets
o LxH egular season Kansas State University athletic events, pursuant

to TAC policy. Additionally, the Head Coach shall receive 50 tickets
tor each home football game to disseminate among his assistant
coaches as he sees fit Such tickets must be used by the coaching staff
for their personal use only.

o lncentives: Assistant coaches will be entitled to receive the following
mcentive bonuses, which are cumulative:

Ly W12 of annual base salary tor Conference Championship game

participation;

i) /12 of annual base salary for Appearance in a NCAA post-season

bowl game;

i) /12 of annual base salary for Appearance in Bow! Championship
Series vame
Coach will
program, with such budget to be consistent with prior budgets tor the University’s
oy the Athletic Director or his

— ey
RSP

wanage the operating and recruiting budget for the foothall

football program and subject to the final approval

destgnee.

ection 9.04, these provisions are intended only to outline

703 Asset forth in S
the agreement between Coach and the University and may not be enforced by, or on

wlt of, any third-party itm:nciiumr}, of the agreement.




Article VI
FOOTBALL PROGRAM RECORDS AND MATERIALS
AND UNIVERSITY TRADEMARKS

5.00 All materials or articles of information, including, without limitation,
personnel records, ‘@(:L'uitmg records, team imnformation, films, statistics or rany other
material or data furnished to Coach hy the Universi tx or developed by Coach on behalf
of the University or at the University’s direction or for the U

|

m connection with Coach’s employment hereunder, shall remain the sole ¢ property of the

niversity’s use or otherwise

University.

8.02  Nothing in this Agreement shall constitute permission or license for Coach
to use or to authorize third parties to use the University’s trademarks in connection with
any outside cmploymcm. A license to use the University’s trademarks must be obtained
from and appr(‘)vcd by the appropriate University trademark and licensing officials, or
any agent of the University authorized to contract on its behatf. Further, nothing in this
Agreement shall constitute permission or license tor Coach to modity or change any
existing trademarks or to create new trademarks for the University or its football program
without the express written consent of the University President and Athletic Director, or

thewr designees.

Article X
MISCELLANEOUS

901  This Agreement will be governed by and construed in accordance with the

laws of the State of Kansas.

9.02  Whenever possible, cach provision of this Agreement will be interpreted
i such manner as to be ento ‘ccaNc, mhd and legal under applicable law. [f any
provision of this Agreement is held by a court of competent jurisdiction to be
1any respect under applicable law, such
ity will not effect any other pmvika oﬂhi’\;

unenforceable, invalid or iHu_ol
ST a
be construed as it such unenforceable, invalid or

[
unentorceability, invalidity ¢ H
Agreement and this Agreement w
tllegal provision had never been contained in this Agreement.

g

9.03 This Agreement shall not be assigned by either party.
904 This Agreement is for the sole benefit of the parties hereto and may not be

headings contained in this a;;‘;c ment are mr

9.05 The section and par ”uaph
‘ [‘\I"cu' in a

anons of

3



906 With the exception of the ]"l'wv”‘im'm of each annual appointment entered
mto by and between Coach and the University which are hereby incorporated by
reference, this Agreement supuwdu all prior agreements with respect to the subject
atter hereol and constitutes the entire agreement between the parties hereto and may be
nmdxt'mi only in a writing signed by the President of the University, the Athletic

Director, and Coach.

9.07 Coach acknowledges that he has read and understands the foregoin o
provisions of this Agreement, that such provisions are reasonable and enforceable, and
that he agrees to abide by this Agreement and the terms and conditions set forth herein.

282 Bowary
Executed as of the 5 day of Decesrber, 2005

For KANSAS STATE UNIVAERSITY For COACH

rince, Head Coach

Date: t2_[22 (o6

wm/wf P e
. S
By: "Robert S. K“xux
Vice Prestdent for Institutional Advancement

Date: 0\ S AEZS DL

FOor INTERCOLLEGIATE ATHLETIC COUNCIL
OF KANSAS STATE UNIVERSITY, INC. (IAC)

T Ufelae

By: Tim Weiser, Athlet L,L)l":um"

f)utc:rc;Z/j ¥ /@:’é
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