MICHIGAN STATE UNIVERSITY
DEPARTMENT OF INTERCOLLEGIATE ATHLETICS
EMPLOYMENT AGREEMENT

University, subject to annual review by the parties, and to reflect 3 shared commitment
to the educative purpose of the University and to the standards of the National

In consideration of the mutual promises contained in this Employment Adreement, the
University and the Coach agree that:

Section 1 Emgloyment: Duties,

1.1 Employment Status; Reporting. The University employs the Coach, ang
the Coach accepts employment, to serve as a confract employee under the terms of this
Agreement, not as a part of any of the University's tenure or other employment Systems.
The Coach sha]l devote his best efforts full time to the performance of his duties for the
University. The Coach shall report to the University’s Director of Intercollegiate Athletics
{(Athletics Director).

1.2 Duties. The Coach shall pe responsible for performance of the duties of
Head Coach of the University’s Men’s Intercollegiate Football Team (Team), and shall
be responsible for the oversight and management of the University's Men's
intercollegiate Football Program (Program), including without limitation:

Supporting the University's academic mission by adhering to the University's -
then-current practices for admissions of prospective student-athletesg, by encouraging
academic accountability of student-athletes (e.g., class attendance, progress towards
degree, study hall attendance. ang tutoring sessions attendance), and by WOCiKing to
integrate sports into the University’s academic life:

Evaluating, recruiting, training and coaching the Team’s student-athletes to
“ompete successfully in the Big Ten and the NCAA;

Recruiting, recommending the employment of, supervising, and evaluating the
performance of the Team’s coaching staff:

Complying with, and assuring that the Team's student-athletes, the Team’s
assistant coaches and all other University employees associated with the Program
comply with the governing constitutions, bylaws, policies, procedures, interpretations,




rules and regulations, as amended from time to time, of the University, the NCAA and
the Big Ten or any of their respective SUCCeSSors in interegt (Governing Rules);

Reporting promptly to responsible University officials any violation of any
Governing Rule of which he becomes aware or which he has reasonable cause to
believe may have occurred;

Proposing a budget for the Program to the Athletics Director and managing the
Program within the budget established for the Program by the Athletics Director:

Coordinating the scheduling of the Team's games, which shall be the final
responsibility of the Athletics Director:

Maintaining and enforcing disciplinary rules ang sanctions'fairiy and uniformly for
all student-athletes on the Team so as to promote academic and moral integrity while
8ncouraging competitive excellence:

Appearing exclusively on television and radio shows produced by the University
and assisting with University websites ang other electronic media relating to the
Program;

Attending and participating in a reasonable number of uncompensated alumni,
public and media appearances promoting the Program, including those whose purpose
is to enhance support for the Program among the University's students:

Working with Ralph Young Fund staff and University Development generally in
planning, coordinating and promofing fund-raising events to benefit the Program, the
Department of Intercoliegiate Athletics (Departmem:), and the University, and
participating in fund-raising to benefit the Program, the Department and the University,
including identifying potential donors;

Attending al Big Ten and NCAA meetings, conferences and clinics at which
coaches of commensurate rank are customarily expected:

Operating
University, making every effort to conduct such Camps in a manner that generates
sufficient revenue to fund the payments 1o the Program coaching staff described in
Section 3.5: and
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Keeping positive and constructive in tone any pinHc: comments about University
policies or actions taken by University administrators and conducting himself
professionally and ethically, with integrity and sportsmanship at all times.

The Coach shall perform these duties and such other duties as are assigned by
the Athletics Director or required by policies and procedures of the University or the
Department,

1.3 Discipline. The University reserves the right to take disciplinary or
corrective action in accordance with any applicable University, NCAA and/or Big Ten
rule(s) or procedure(s). Such.right to discipline or take corrective action is in addition to
the University’s right to terminate this Agreement in accordance with Section 5.3 below. %

1.4 No Major Violations. The Coach represents to the best of his knowledge
that no major NCAA violations have been committed by the football team and program
during his tenure as the head football coach of the University of Cincinnati, and further
represents that he personally has not committed any major NCAA violations. University
represents o the best of its knowledge that no major NCAA violations have been
committed by its Team and Program since the NCAA findings in the 1990’s, and further
represents to the best of its knowledge that there is no ongoing NCAA investigation of its
Team or its Program for major violations. ‘

Section 2:  Program Tickets. The University shall provide the Coach with sixty (60)

tickets to each of the Team's regular season home football games, along with 24 fickets

in a suite (Program Tickels). The Coach shall use these Program Tickets only for the

promotion and development of the Program. The Coach shall not sell any Program J
Tickets and the Coach shall use Program Tickets in accordance with applicable NCAA ;
rules and regulations concerning the disposition of complimentary tickets. The Coach

shall submit to the University’s Athletic Ticket Manager, not more than one week

following each such home football game, a list of the individuals to whom the Coach

provided Program Tickets for that game.

Section 3: Compensation.

3.1  General. The Coach's compensation under this Agreement is subject to
required deductions and withholding, as determined by the University, for state, local
and federal taxes and for any retirement or other benefits to which the Coach is entitied
or in which he participates.

3.2 Base Salary. The base salary paid by the University to the Coach for
services and satisfactory performance of the terms and conditions of this Agreement
shall be Six Hundred Thousand Dollars (3800,000) per year, payable in twelve (12)
monthly installments in accordance with customary University payroll procedures.
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3.3 Supp!emental Annual Income. |n addition to the Coach's annual base
salary, and in consideration a) for his exclysive television and radio appearances on
shows prodyced by the University and for assisting with University web sjte or other
media participation in connection with or arising out of hig Position as Heaq Coach for
the Team, b) his barticipation in confracts for apparel and/or footwear for Team student-
athlete ang staff use and for sideline products which are 1o be negotiated exclusively by
the University, and c) for making persona| appearances on behalf of the Umversity, the
University shall pay to the Coach as Supplemental income the amount of Five Hundreg
Thousand Dollars (&SSOG,OOO), Peryear, payable in twelve (12) monthly installments jp
accordance with customary University payroll procedures. The University shal recejve
all revenues generated by the activities descripeq in this Section 3.3.

3.4 Fringe Benefits During the term of this Agreement, the University will
Provide the Coach with the following fringe benefits and no others unless such other
benefits, if any, are provided to al University employees:

3.4.1 Employment fringe benefits equal to those accorded full-time
University faculty whose appointments have specified end dates with terms of more than
nine (9) months; provided that if any such benefit is based in whole or in part upon the
Coach’s compensation, it shall be based exclusively upon the Coach’s base salary
under Section 3.2 hereof; and further provided that the University’s contribution to the
Coach's retirement account shall not exceed the maximum permitted by applicabje law
and regulations:

' - 3.4.2 Course fee courtesy credit for the Coach’s Spouse and children. as
described in and Subject fo the Course Fee Courtesy Policy contained in the University’s
Faculty Handbook, as such Policy may be amended from time to time:

3.4.3 Use of two (2) autornobﬂes;

3.4.4 Purchase of g membership ang payment of or reimbursement for
monthly dues in (I} a country ciub selected by the Coach (which does not engage in
discrimmatory practices in violation of applicabie federal and state laws), (i) the
Michigan Athlatic Club, apd () the University Ciub of Michigan State University, which
memberships are required for the conduci of development activities and entertainment
associated with the Coach’s official responsibilities; ang

3.4.5 Six (6) complimentary football season tickets, four (4)
complimentary ice hockey season tickets, and foyr (4) complimentary men’s and
women's basketball season tickets, all for personal use by the Coach in accordance with
the University's complimentary ticket policy applicabie to Department employees,




annual compensation to the Program coaching staff from Summer camps {o equal at
least $50,000. Such compensation shall be paid to the Program coaching staff, as
directed by the Coach, following standard University payroll procedures.

3.8 Yearly Performance Incentive Bonuses. The University shall pay yearly
performance incentive bonuses to the Coach as follows:

= $100,000 if the Team wins the Big Ten championship;
= $25,000 if the Coach is named the Big Ten Coach of the Year;
o $50,000 if the Coach is named the National Coach of the Year by the
American Football Coaches Association;
¢ §300,000 if the Team plays in the Bow/l Championship Series (BCY)
National Championship game
» $375,000 if the Team wins the BCS National Championship game:
*  $250,000 if the Team plays in a BCS non-championship bowl game:
*  $125,000 if the Team plays in a non-BCS bow| game as either the Big
Ten's #2 or #3 overall team; and
» 375,000 if the Team pPlays in any bowl game as the Big Ten’s #4 or lower
overall team. .
The bowl/National Championship bonuses are non-cumulative, and the University shall
P&y no more than one such bonus to the Coach in any year that such achievements are
attained. The University shall pay the foregeing bonusas to Coach nc ater than sixty
(60) days following the end of any football season in which a relevant achievement is

3.7 Yearly Graduation Rate Bonuses. The University and the Coach shall
negotiate an appropriate graduation rate bonus in good faith at a future date.

3.8 Yearly Academic Progress Rate Bonuses. The University shall pay
yearly academic progress rate bonuses to the Coach as follows:

* 325,000 if the academic progress rate of the Team'’s student-athletes as
measured by the NCAA ranges from 925-949:

e 340,000 if the academic progress rate of the Team's student-athletes as
Measured by the NCAA ranges from 950-974:

= §50.000 if the academic progress rate of the Team's student-athletes as
measured by the NCAA ranges from 975-990: or

* $100,000 if the academic progress rate of the Team’s student-athletes as
measured by the NCAA ranges from 991-1000.
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These bonuses are non-cumulative, ang the University'shall pay only one such bonus to
the Coach ng later than Sixty (60) days after the end of each annual reported period in
which a relevant gcademjc Progress rate ig achjeved, provided, however, that the
University shall not be obligated to Pay any bonus o the Coach after he has Provided
notice of lermination to the University Purguant to Section 5.4.2 of this Agreement.

3.9 Signing Bonus. The University shail Pay-the Coach g onhe-time signing

bonus of $200,000 Upon execution of this Agreement or as soon thereafter as
rfeasonably practical "

only in accordance with this Section 4.

4.1 Priority, Outside income activities shall not interfere with the full and
complete performance by the Coach of his duties ang obligations as an employee of the
University, recognizing always that hjg primary obligations Jie with the University. the
Teamn and jts student-athleteg, ‘

4.2 Compliance with Rules, |n no event shall the Coach accept or recejve
directly or indirectly any money, benefit or any other gratuity whatsoever from any
PErson, corporation or other benefactor if such action would be in violation of any
Goveming Ruyles.

4.3 Approvatl, The Coach shall obtain each approval prescribed by g -
Goveming Rule before accepting or entering into any outside income agreement or

Athletics Director after the Team’ s Jagt regularly scheduled Or post-season game, if any,
and prior to April 15 In amplification and notin limitation of the foregoing, the Coac_h
may endorse products and services only with the prior written approval of the Athletics

Director.

4.4 University Opportunities. In no event shall the Coa(;h. usurp any-
corporate opportunities of the University or engage in activities mvolving conflicts of

interest with his University duties or position.
ide i : 3 - tentered into by
4.5  Term. Each outside Income agreement or arrangemer} ‘ > by
the Coach (a) shall be in writing, (b) shall not extend beyonq the expirgtzon d‘ate o‘r‘ t;:m :
Aéreement and (c) shall in all respects comply ~with Governing Rules, including, without
limitation, the University” s rules governing outside employment.

4.6  Independent Income. Outside income activities are fndependent\pf 'the
Coach’s‘empioymem at the University, and the University shall have no responsibility or

liability for any claims arising from them.
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4.7 Trademarks. Any and all endorsements by the Coach or promotions
involving the Coach that inciude a University frademark are subject to the University's
trademark licensing program. ‘

4.8  Record Access. Within seventy-two (72) hours of any written request
therefor by the University, the Coach shall provide the University with aj] records,
contracts, and other agreements necessary to verify the Coach’s annual report of
outside income. ;

Section 5- Term: Termination.
=M. lermination.

51 Term. This Agreement shall be effective as of November 27, 20086.
Unless terminated earfier in accordance with other subsections of this Section 5, this
Agreement shall continue to be effective for a rolling five (5) year term, and shall
automatically extend, beginning on January 15, 2008, for one additional year effective
on January 15" of each year, unless the'University provides the Coach with written
notice, between the end of any football season and the following January 15‘“, that the
term of this Agreement will not be extended. If sych notice is provided, the term of this
Agreement shall expire at the end of the then-current term without any additional
extensions and without the need for any additional notice, unless it is subsequently
terminated at an earlier date In accordance with other Subsections of this Section 5.

52 Permission required to interview or accept other coaching positions.
The Coach shall not seek, negotiate for, nor accept employment under any
circumstances as a coach for another NCAA Dwvision | footbaj) team or for a professional
football team during the term of this Agreement without first obtaining the University’s
Prior written consent which shall not be inreasonably withheld, to such negotiations or
employment. '

53 University Early Termination for Cause., The University may terminate
its empioyment of the Coach for cause at any time without financjal or other liability to
the Coach, by providing the Coach with written notice of termination. Cause for such
termination shai) include, without limitation, any of the foliowing grounds: () violation of
any Governing Rule (as defined in Section 1.2 of this Agreement), (ii) materia breach by
the Coach of any term or condition of this Agreement, or (i) commission of a crime,
other than a minor traffic offense, whether prosecuted or not, or any conduct by Coach
which constitutes moral furpitude or which, in the University’s sole judgment, would teng
to bring public disrespect, contempt or ridicule upon the University (for example, material
Insubordination or Impropriety involving & student), provided, however, that the Coach
shall not be terminated for cause unless he has first received twenty-four hours written
notice specifying the grounds for termination and been afforded an opportunity to
Present reasons to the Athlefics Director and University's President why he should not
be terminated on the grounds stated.
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54 At Wil Termination.

541 The University may terminate this Agreement at will at any time by
providing notjce of termination (o the Coach.

5.4.1.11n the event that University provides the Coach with notice of
termination Pursuant to Section 5.4.1, University shall pay to the Coach, within
sixty (60) days after the date of termination liquidateq damages as follows:
* 4 iimes the Coach’s base salary if such potjca of termination js
provided at any fime prior to the start of the 2008 footbal| seagon:
* 3 times the Coach’s base salary if such notice of termination s
provided at any time prior to the start of the 2009 footbal) season:
* 2 times the Coach's base salary if such notice of termination is
provided at any time prior to the start of the 2010 footbal season;
* 2 times the Coach’s base salary if such notice of termination s
provided at any time prier to the start of the 2011 football season; or
* 1 times the Coach's base salary if such notice of termination js
provided at any time prior to the start of the 2012 or ANy subsequent
football season
For PUmmoses of this Subsection, basge salary shall mean the annual bage salary
paid to the Coach pursuant to Section 3.2 gt the time notice of fermination is
provided. For clarily, the University shali pe obligated to make orify one of the
above Payments, i.e thesa amounts are not Cumulative.

5.4.2 The Coach may lerminate this Agreement at wijj at any time when the
Team is not involved in regular or post-season competition hy providing notice of
farmination to the University.

5.4.2.1 In the event that Coach provides the University with notice of
termination pursuant 1o Section 5.4.2 in order to take a position coaching another
Division 1 intercollegiate footbal| team or a professional football team,.Cogch
shall pay-to the University within sixty (60) days after the date of termination
iguidated damages as follows:
hqutdated‘oagl ,gO0,000 If sich notice of termination is provided following the
conclusion of either the 2007 or 2008 football season: ‘
°  $750,000 if such notice of termination is provided following the
conclusion of the 2009 football season; | V
+ $500,000 if such notice of termination is provided following the
conclusion of the 2010 football season: or ‘ '
* 3250,000 if such notice of termination is provided following the
conclusion of the 2011 or any subsequent football season.

8 of 11

T




For clarity, the Coach shalj be obligated to make only one of the above payments,
l.e. these amounts are not cumulative.

55  Limited Liability. In the event of termination of this Agreement prior 1o jts
expiration date g obligations of the parties under this Agreement (including the
University’s obligation to provide Coach with the fringe benefits described in Sectjon 3 of
this Agreement) shall c€ase as of the end of the month in which such termination
Occurs. In no case shall the University be liable to the Coach for the loss by the Coach of
any collateral business opportunities inciuding, without limitation, camps, clinics, medig
“appearances, apparel or shoe contracts, consulting relationships, nor any other benefits,
perquisites or income.

Section 8: Misceﬂaneou&

6.1 University Property. All materials and information of any kind, including,
without imitation, personnel records, team information, play books, films, statistics, and
recruiting files furnished to the Coach by or on behalf of the University or developed by
the Coach at the University’s direction, for the University's use or otherwise in
connection with the Coach’s employment, in hard copy, in electronic form or otherwise,
are and shalf remain the sole property of the Un i
his duties, the Coach Ma&y not remove, or cause or authorize the removal, of any

6.2 Tax Consequeances. The Umvere;i{y carnot guarantee personal or estate
tax treatment of any payments or benefits under this Agreement, and the Coach
acknowledges being advised to seek, and has sought, professiona| advice to determine
compensation options preferable to him.

6.3  Notices. Any notice or other communication required by this Agreement
shall be in writing and shall be deemed effective when personally delivered or sent by
confirmed facsimile or five (5) days after being deposited in the United States mail,
postage prepaid, registered or cerlified, addressed to the other party at its/his respective
address or facsimile number set forth below or such other address or facsimile number
as may be given by such party in writing to (he cther:

4

University: | Coach:

Director of Intercollegiate Athletics Mark J. Dantonio

Michigan State University Duffy Daugherty Football Building
218 Jenison Field Mouse East Lansing, M|

East Lansing M 48824-1025
Facsimile #: (517) 353-0997
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6.6  Assignment. Neither party to this Agreement may assign any of its rights
or obligations under this Agreement without the prior written consent of the other party,
and any attempt to do so shall be null and void.

State University and that it spal be null and void if not so approved. To evidence their
agreement as set forth above, the Coach and duly authorized University officers have
execuled this Employment A greement below.

Michigan State University Coach
e b o & 0. D7
Lou Anna K. SimE;:nr ark J. Bdntonio ‘
Pvresident
Date: ___// ZJ/_QJ;éﬁM- Date: /&7 fa _
e T
™
~—. y N“‘\\\_
By: S Vol s
ston

Vice President for Finance
and Operations

T

@_,»Q,,é%_ﬁ AN bt e

J— e e

Ronald H. Masen
Director, Department of Intercollegiate Athletics

Date: [( ‘21«:@
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